General Welfare Requirement: Safeguarding and Promoting Children’s Welfare

The provider must take necessary steps to safeguard and promote the welfare of children.


 
Equality of opportunity

1.12 Supporting children with special educational needs
Policy statement
 We designate a member of staff to be the Special Educational Needs Co-ordinator (SENCO) and give his/her name to parents. Our SENCO is our Manager
Susan Greenhalgh  - contact on 01772 864953 or bartonpreschool@gmail.com
Her responsibilities include –
Ensuring all practitioners in the setting understand their responsibilities to children with SEN and the setting’s approach to identifying and meeting SEN. 
Advising and supporting colleagues.  
Ensuring parents/carers are closely involved throughout and that their insights inform action taken by the setting.
Liaising with professionals or agencies beyond the setting. 
Ensuring the SEN policy is reviewed and shared with all staff.
Ensuring the settings ‘Local Offer’ is up to date and relevant.
This policy complies with the statutory requirement laid out in the Special Educational Needs and Disability Code of Practice 0 – 25 (DfE, 2014) and has been written with reference to the following guidance and documents:

· Equality Act 2010: advice for settings (DfE, Feb 2013) 

· SEND Code of Practice 0 – 25 (DfE, Oct 2014) 

· Early Years Guide to the 0-25 SEND Code of Practice (DfE, 2014)

· Statutory Framework for the Early Years Foundation Stage (DfE, 2014) Statutory Framework for the EYFS 
· Safeguarding Policy. 

· Access Action Plan. 

· Provision Mapping

· Behaviour Management policy – The EYFS (2014) no longer requires settings to have this policy

· Local offer – see link on web site.
· Admission policy.
· Medication Policy

· Early Years Foundation Stage Statutory Framework (DfE 2017)
As a setting we aim to raise the aspirations of and expectations for all children with SEN, we provide a focus on outcomes for children and not just hours of provision/support. 

We use a process of self-evaluation to create our own setting provision map which details adjustments we make to meet the needs of all our children.
We provide an environment in which all children, including those with special educational needs, are supported to reach their full potential. We welcome all children and aim to respond appropriately to each child's background and individual needs.  We ask parents/carers to give as much notice as possible if a child is disabled or has Special Educational Needs.  This will enable us to explore with parents/carers and with any outside professionals how we can provide most effectively for their child.
· We ensure our provision is inclusive to all children with special educational needs through provision mapping as stated in our local offer. 

· We support parents and children with special educational needs (SEN).

· We identify the specific needs of children with special educational needs and meet those needs through a range of SEN strategies.

· We work in partnership with parents and other agencies in meeting individual children's needs.

· We monitor and review our policy, practice and provision and, if necessary, make adjustments. 

	
	
	
	

	
	
	
	


Procedures
· We ensure that the provision for children with special educational needs is the responsibility of all members of the setting.
We ensure that our inclusive admissions practice ensures equality of access and opportunity. The purpose of identification is to work out what action the setting needs to take, not to fit a pupil into a category.
At our setting we identify the needs of children by considering the needs of the whole child, rather than just focusing on their special educational needs (as detailed in the EYFS development matters). 

We also consider what is NOT SEN but may impact on progress and attainment - 

· Disability. The Code of Practice outlines the 'reasonable adjustment' duty for all settings provided under current Disability Equality legislation. However, disability alone does not constitute SEN 

· Attendance and Punctuality 

· Health and Welfare 

· EAL 

· Being a Looked After Child 

· Being a child of Serviceman/woman

· Being a Traveller

When a child is identified as needing intervention that is 'additional to or different from' that which is available within wave 1 provision this should be recorded using an SEN support plan. This includes links to a TLP and a wave 2-3 provision document. 

We use the graduated response system for identifying, assessing and responding to children's special educational needs and regularly reviewing their progress. Children are only identified as having SEN if they do not make adequate progress once they have had all the intervention/adjustments and good quality personalised early years practice. All practitioners are responsible and accountable for the progress and development of the children in their key groups, including where children access support from specialist staff. 

For higher levels of need, our setting will liaise with the parents to draw on more specialised assessments from external agencies and professionals. Our nursery draws upon services provided by the Lancashire Inclusion team. With permission from parents/carers, we can call upon expertise offered by specialist Inclusion Teachers and HLTAs to support our work in meeting the child's educational needs. This is called a Request for Involvement. The Inclusion Teacher guides us through the process in order to access further support to meet the child's needs. This may/may not become inclusion fund support, and may/may not result in an Education Health and Care Plan'

· We work closely with parents of children with special educational needs to create and maintain a positive partnership.

· We ensure that parents are informed at all stages of the assessment, planning, provision and review of their children's education.
· We provide parents with information on sources of independent advice and support.

· We liaise with other professionals involved with children with special educational needs and their families, including transfer arrangements to other settings and schools.

· We provide a broad, balanced and differentiated curriculum for all children with special educational needs.

· We use a system of planning, implementing, monitoring, evaluating and reviewing targeted learning plans (TLPs) for children with special educational needs.

· We ensure that children with special educational needs are appropriately involved at all stages of the graduated response, taking into account their levels of ability. 

· We have systems in place for supporting children when they are on the SEN code of practice framework process.

· We use a system for keeping records of the assessment, planning, provision and review for children with special educational needs.

· We provide resources (human and financial) to implement our Special Educational Needs Policy, using our AEN budget and also funds allocated from our own specific SEN/AEN budget, inclusion fund and DAF.
· We provide in-service training for parents, practitioners and volunteers.
· All staff are fully paediatric first aid trained.
· We raise awareness of any specialism the setting has to offer, e.g. Makaton trained staff.
· We ensure the effectiveness of our special educational needs provision by collecting information from a range of sources e.g. Targeted Learning Plan reviews, staff and management meetings, parental and external agency's views, inspections and complaints. This information is collated, evaluated and reviewed annually. 
· We have arrangements in place to support children with existing medical conditions and for administering medicines (see administering medicines policy on web site or in file)
· We provide a complaints procedure.
· We monitor and review our policy annually as a whole staff team.

 ROLES AND RESPONSIBILITIES

· SENCo.  – Susan Greenhalgh
· Designated member of staff with specific Safeguarding responsibility – Susan Greenhalgh

·  Member of staff responsible for managing Children who are Looked After. – Beth Kelsall
· Member of staff responsible for medical needs of pupils. – Mrs Willacy
· Designated person with responsibility for coordinating behaviour. –Mrs Willacy
· Designated person with responsibility for coordinating equality (ENCo).  – Annie Sweeeney
· Member of staff responsible for managing SEN (Additional Educational Needs funding/Additional Inclusion Support funding). – Susan Greenhalgh
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